Strathmore Road
Methodist Church
Job Pack

Strathmore Road Methodist Church
is seeking an experienced professional to work alongside our part-time youth worker to
develop and inspire our children’s, youth and families’ work.
Located in Gateshead in the North East, SRMC is one Church over two sites, serving the
communities of Rowlands Gill, Highfield, High Spen and Chopwell.
With the help of the Holy Spirit, we seek to live our lives as a loving community worshiping
God, following the example and teaching of Jesus Christ.
The Project

The Children and Youth Matters Project at SRMC has faithfully served our children, young
people and communities over the last 20 years. The project has presented itself in many
shapes and sizes since the year 2000, with each iteration responding to the needs and
people of the time. 2020 has been a year like no other, with the coronavirus pandemic
having disastrous effects across the world. The Church must support its communities with
healing in any way it can. Children and young people have been greatly affected and it is
our responsibility to respond lovingly to the needs of those in our area.
In 2020, we completed a new refurbishment project on our building in Rowlands Gill and,
along with our building at Chopwell, we are afforded exciting opportunities to work with
children, youth and families across our catchment. We employ a part-time youth worker,
who leads our provision over Rowlands Gill and Highfield, and a key part of your role will be
to work collaboratively with them to develop provision further.

The communities of Rowlands Gill, Highfield, High Spen and Chopwell fall within the 20-30%
most deprived in the country, with Chopwell in the most deprived 10% for income
deprivation affecting children. Our local area has seen a huge reduction in local authority
children’s, youth and families work, leading to the point where there is now no council youth
provision for Rowlands Gill, Highfield and High Spen. As a local church, we recognise the
huge needs of our community and it is clear that these needs have become ever greater
due to the pandemic. We know from scripture that children are a blessing and a gift from
God (Matthew 19:13-14; Psalm 127:3-5). Jesus teaches us in Luke 9:46-47 “Whoever
welcomes this little child in my name welcomes me; and whoever welcomes me welcomes
the one who sent me. For it is the one who is least among you all who is the greatest.” We
hold these words at the heart of our project.
Our hope is that our Church can be a beacon for the community, providing loving, relevant
and exciting provision for children, youth and families. If you are excited about sharing
God’s love with others and feel you have the vision and drive to do so, we would love to
hear from you.
Life in Rowlands Gill and the surrounding area

Rowlands Gill is a picturesque village surrounded by good walks, cafés and restaurants. We
are situated just a 20-minute drive from Newcastle city centre, the beating heart of the
North East. You can be at one of Northumberland’s beautiful beaches or the hills of the
North Pennines within just 30 minutes. Our Church is ideally located to accommodate all
styles of life. Financial support with relocating is available to the successful candidate, as
well as insight and local knowledge to help find the right place for you.

Job Description
Purpose
To enable children, youth and families to know that they are valued, to help share the
good news of God’s love for them, revealed in Jesus Christ, and to enable them to grow
and develop in the Christian faith. In doing so, the post holder will work in partnership
with the leadership team, the part-time Youth Worker and the Church community, to
develop and oversee provision in the Church, local schools and in the wider community.

Main Responsibilities
Community outreach:
•

Reach out and get to know people in their communities, through existing groups,
schools and established community links.

•

Lead detached work to build groups and support networks around community
needs, with a focus on those at the economic margins.

•

Develop inclusive groups, with young people’s needs and interests in mind, for all
ages and genders across Rowlands Gill, Highfield, High Spen and Chopwell.

•

Focus on supporting children, youth and families’ mental and spiritual health,
particularly with reference to the effects of the pandemic.

•

Offer training and support to parents.

•

Be a link to other services who can offer support to families, should they need it.

Schools:
•

To develop an on-going strategy for the development of a schools’ programme.

•

To lead assemblies, classroom sessions and extra-curricular activities in local
primary schools.

•

To build effective working relationships with head teachers and staff.

•

To begin to develop provision in local secondary schools, working with other
practitioners to do so.

Provision at Strathmore Road Methodist Church (SRMC):
•

To coordinate the large team of volunteers across the varied children’s provision at
SRMC and support them in their work by:

•

o

Modelling good practice

o

Encouraging ongoing training

o

Working with the management group to identify and recruit volunteers.

To work with existing families to develop appropriate models of discipleship,
particularly post Covid.

•

To assist with pastoral support of existing families.

•

To work collaboratively with the part time youth worker in delivering the children’s,
youth and families work.

•

To regularly review and adapt the children, youth and families’ provision across
SRMC, in collaboration with the youth worker and the Children & Youth Matters
Management team, and respond to identified needs.

•

To promote and work within the Church’s safeguarding policy.

•

Input into Church leadership meetings.

Personal Development
Developing your faith:
•

Become an active part of worshipping life at Strathmore Road Methodist Church.

•

Prioritise your relationship with God and use work time to meet with a spiritual
mentor and/or attend retreat days, in conversation with your line manager.

•

Listen to and seek the Holy Spirit to guide you in all aspects of your personal and
professional life.

Developing yourself as a professional:
•

Engage with local, regional and national children, youth and family networks.

•

Work collaboratively with your line manager, the part-time youth worker and the
management group to develop yourself as a professional.

•

Engage in and seek out continuous professional development and training.

Terms and conditions

The salary will be paid on the JNC Youth Professional pay scale range 13-17 (£27,100 £30,819), depending on experience and qualifications.
Normal working hours: 37.5 hours a week.
4-year contract, subject to funding.
Opportunities for study and for training.
Contribution to a personal pension.
All reasonable expenses will be reimbursed.
At least one day free of responsibilities each week.
33 days annual leave including statutory public holidays.
Appointment will be subject to a satisfactory enhanced safeguarding disclosure.
Appointment will be subject to the satisfactory completion of a three-month
probationary period.
Management

The Children, Youth and Families’ Worker will be responsible to The Children and Youth
Matters Committee, which in turn reports to Church Council.

Person Specification

Are you interested?
Please contact Revd. Ann Varker at minister@rowlandsgill.org.uk to arrange
an informal chat and to request an application form.
Applications close noon 25th June 2021.
Candidates will be contacted to know whether they have been shortlisted.
Interviews will be held on Saturday 10th July 2021.

We look forward to hearing from you!

