
SHEFFIELD METHODIST DISTRICT 
WORSHIP AND PREACHING OFFICER 
ROLE DESCRIPTION  

CORE PURPOSE 

The District Worship and Preaching Officer plays a key role in resourcing worship leaders and local 

preachers within the district, and supporting circuit local preachers’ meetings in their role as communities 

of fellowship and learning. 

There is considerable scope within the role to promote and enable passionate contextual worship across 

the district in other ways as part of our strategy for resourcing mission – For Such A Time As This 

 

SKILLS AND COMPETENCIES 

The following are considered advantageous to fulfilling the role: 

• Excited by the opportunities before us in For Such A Time As This, and committed to promoting 

and enabling of passionate contextual worship across the district 

• Recognition that the primary mission of the district is in enabling and inspiring missional change 

through the many people of its membership – learning, changing, and joining in 

• Enthusiasm for the ministry of Local Preachers and Worship Leaders  

• Good communication skills and a proactive approach to building and sustaining working 

relationships 

• A background in theological education and reflective practice 

• Awareness of Methodist practices, and willingness to learn and apply The Constitutional Practice 

and Discipline of the Methodist Church (CPD) as it applies to Local Preachers and Worship 

Leaders, and support others in doing so.  

• Willingness to gain a working familiarity with the Worship: Leading & Preaching course and assist 

with training others in its use.  

• Ability to organise information and comply with GDPR requirements 

You will be required to undertake relevant Methodist safeguarding training appropriate for this role from 

time to time. 

 

KEY TASKS 

To oversee communications between circuits, district and Connexional Local Preachers Office, including: 

• administering applications to the District Leading Team for extensions of Local Preachers’ periods 

on trial 

• providing reports (annually or as required) to District Leading Team, representative synod, 

Connexional Local Preachers Office 

• keeping the District Leading Team informed regarding issues and concerns affecting Local 

Preachers and Worship Leaders 

To support those engaged in the training and development of local preachers and worship leaders, 

including: 

• being the contact person in the district for all issues concerning the Worship: Leading & Preaching 

(WLP) course.  

https://www.sheffieldmethodist.org/about-us/for-such-a-time-as-this.html
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• working with Tutors, LP Secretaries and Superintendents and others 

throughout the district in developing a sustainable model for delivery of Worship: Leading & 

Preaching within the district.  

• taking part in planning and facilitating events for training and development of local preachers and 

worship leaders, (e.g. training of tutors and mentors, fellowship and continuing development of 

local preachers and worship leaders for the district.) 

Opportunity to participate in other initiatives promoting and enabling passionate contextual worship 

(including online worship) across the district including through building networks, provision of training, 

district-wide worship. There is considerable scope to flex this element of the role according to the skills 

and competencies of the officer and the time they can contribute. 

 

KEY RELATIONSHIPS 

The role depends on maintaining good working relationships with:  

• Chair of District and District Leading Team  

• Circuit Local Preachers’ Secretaries and Tutors 

• Learning Network regional team 

• Connexional Officer for Worship & Local Preachers  

• District staff team 

 

TIME COMMITMENTS 

Recommended time commitment of two hours per week on average throughout the year, recognizing 

that there will be times of concentrated activity. Time commitments will include: 

• Membership of representative synod (twice per year on Saturdays) 

• Attending Leading Team meetings when worship and preaching is to be discussed 

• Annual Connexional meeting of district local preaching officers 

 

ACCOUNTABILITY AND SUPPORT 

This role is accountable to the District Leading Team.  

The Chair of District (or another member of the Leading Team) will be your nominated point of contact, 

and will keep in touch with you to support you in this role. This would include as a minimum an annual 

“check in” conversation to understand how the role is being inhabited, whether the role description 

remains appropriate and whether any other changes are required to support you or better facilitate this 

area of the life of our district.  

 

DURATION 

Normal duration is up to six years.  


